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Nuclear Power ... Globally
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http://upload.wikimedia.org/wikipedia/commons/a/ab/NB-36H_with_B-50,_1955_-_DF-SC-83-09332.jpeg
http://upload.wikimedia.org/wikipedia/commons/a/ab/NB-36H_with_B-50,_1955_-_DF-SC-83-09332.jpeg




Bandwagon Market

*237 nuclear plants ordered
from 1965-1978
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*54 Iintegrated utilities
*Overestimating the market.
sUnderestimating the risks
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President’s Commission on the
Accident at TheeaMile Island
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@ Mission

To promote the
highest levels of safety
and reliability —
to promote excellence
— In the operation of
commercial nuclear
power plants.




@ Our Core Work

Analysis and
Information _ Training and
Evaluations Exchange Assistance Accreditation




' 2 Operating Experience

Reporting of events ...

* Nuclear, public and personnel
safety

* Generation capability

* Plant construction or modification
eneric implications
neficial lessons learned
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@ Effective Self-Regulation

* CEO engagement * Accountability
* Nuclear safety focus ° Independence
* |ndustry support




@ INPO Today

* 342 employees

* 64 on-loan
employees

* 11 employees
on reverse loan

* $99.7 million —
2010 budget




@ INPO Today

e 26 U.S. members
— companies with
104 commercial
operating reactors

e 20 International
participants

e 23 supplier
participants



INPO Members
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INPO Supplier Participants
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INPO International Participants

Hydro-Quebec British Power
Canada United Kingdom
New Brunswick Power y | KHNP
Canada Electrabel Electricite de France Korea
Belgium France

Cha”é;[l‘;%ral-abs | Nuclearelectrica ~ JANTI
Eskom UNESA

South Africa Spain Romania Japan

Slovenske Elektrarne

Slovak Republic Taiwan Power
Taiwan

Eletronuclear
Brazil

Comision Fedgra] De Elect
Mexico . Ontario Power Generation
Canada

Nuklearna Elekt. Krsko
Slovenia Bruce Power

ENEC Canada

United Arab Emirates
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@ DOE Interaction

e Assist visits to DOE sites

* 4 per year
* Operating experience

e 40 DOE sites with INPO
member site access

Attendance at INPO workshops,
EO Conference

* 40-t0-70 people per year
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Global Performance

| lity Fact
: Generally high Jnit Capability Factor
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Global Performance Comparison
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“In times of change the
learners inherit the Earth,
while the Iearned find
themselves beautlfully

*”‘eqmpped to deal with a-
world that no Ionger eX|sts.

¢

Eric Hoffer
U.S. philosopher
and author




Pathways to New Missions...
Shaping the future

Industry
Performance

Accountability

Nuclear Worldwide
Workforce Safety







The clean-energy gap to continued
global growth and prosperity

18000

16000 -

14000 -

12000 +

Today

10000 +

Nuclear GW
(0]

o

o

o

L

6000 -

4000

2000

Renewable and Clean Fossil

U L] ] ] | | ] L] | L | ] | | L ] | ] ] L | | ] L ] | |
2000 2010 2020 2030 2040 2050 2060 2070 2080 2090 2100




Closing the clean-energy gap to
continued global growth and prosperity...
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4@‘ Vision
| Setting the global

standard in nuclear

safety. We demand
EXCELLENCE of

ourselves and
expect it of others.




Energy generates prosperity
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Energy generates prosperity




Per Capita Electricity
Consumption
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United Nations
Johannesburg Plan of Implementation

Pove rty Eradicatlon

World’'s ~ Average Per
. Population  Capita Income

Developed .- 15% > $40,000

countries:.

Developing 85% < $2,000

countries




Prosperity Shared Broadly
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Ensuring Global Nuclear Safety

. * Industry performance -
___-Organizational accou ntabl [ |ty

. Iﬁlver3|ty — regulatory
approaches and standards vary

. Workforce opportunltles

» New entrants — emerging nuclear
countries




Promoting Global Nuclear Safety
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(o Between the mission

and the vision,
Between the present =
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Between the reahty
and the dream,

There is one important word:
HOW
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It's all a question
of how

nd |t s the
H OW that

makes all the
difference.
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