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FOLLOWING ARE NOTICES THAT THE SRNS AND SRR MEDICAL AND
LIFE INSURANCE BENEFIT PLANS ARE REQUIRED TO PROVIDE TO PLAN
PARTICIPANTS
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NOTICE ABOUT MEDICAID AND CHILDREN’S HEALTH INSURANCE
PROGRAM
Medicaid and the Children’s Health Insurance Program (CHIP) offer low-cost health
coverage to Medicaid eligible children and families. If you are eligible for health
coverage from your employer, but are unable to afford the premiums, some States have
premium assistance programs that can help pay for coverage. These States use funds from
their Medicaid or CHIP programs to help people who are eligible for employer-
sponsored health coverage, but need assistance in paying their health premiums.
= |f you or your dependents are already enrolled in Medicaid or CHIP and you live
in a State with a premium assistance program, you can contact your State
Medicaid or CHIP office to find out if premium assistance is available.
= If you or your dependents are NOT currently enrolled in Medicaid or CHIP, and
you think you or any of your dependents might be eligible for either of these
programs, you can contact your State Medicaid or CHIP office or dial 1-877-
KIDS NOW or www.insurekidsnow.gov to find out how to apply.

If you qualify, you can ask the State if it has a program that might help you pay the
premiums for an employer-sponsored plan. Once it is determined that you or your
dependents are eligible for premium assistance under Medicaid or CHIP, your employer’s
health plan is required to permit you and your dependents to enroll in the plan —as long
as you and your dependents are eligible, but not already enrolled in the employer’s plan.
This is called a “special enrollment” opportunity, and you must request coverage from
your employer sponsored Plan by submitting the necessary enrollment paperwork
to your employer Sponsored Plan within 60 days of receiving paperwork from the
State that verified you were eligible for premium assistance through Medicaid (or
CHIP) from the State.

South Carolina — Medicaid Georgia Medicaid
Website: http://www.scdhhs.gov http://dch.georgia.gov/
Phone: 1-888-549-0820 Click on Programs, then Medicaid

Phone: 1-800-869-1150


http://www.insurekidsnow/
http://www.scdhhs.gov/
http://dch.georgia.gov/

Information regarding Medicaid and CHIP programs in other states is available at:

U.S. Department of Labor

Employee Benefits Security Administration
www.dol.gov/ebsa

1-866-444-EBSA (3272)

U.S. Department of Health and Human Services
Centers for Medicare & Medicaid Services
www.cms.hhs.gov

1-877-267-2323, Ext. 61565
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NOTICE ABOUT THE EARLY RETIREE REINSURANCE PROGRAM

The SRNS Medical Plan and the SRR Medical Plan are certified for participation in the
Early Retiree Reinsurance Program. The Early Retiree Reinsurance Program is a Federal
program that was established under the Affordable Care Act. Under the Early Retiree
Reinsurance Program, the Federal government reimburses a plan sponsor (the Company)
of an employment-based health plan for some of the costs of health care benefits paid on
behalf of, or by, early retirees and certain family members of early retirees participating
in the employment-based plan. By law, the program expires on January 1, 2014.

SRNS and SRR are using any Early Retiree Reinsurance Program reimbursements
received to reduce or offset increases in the Companies costs for maintaining your health
benefits coverage, which may increase the likelihood that the Companies can continue to
offer health benefits coverage to its retirees and employees and their families.

If you have received this notice by email, you are responsible for providing a copy of this
notice to your family members who are participants in this plan.
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SUMMARY ANNUAL REPORT - Life Insurance

This is a summary of the annual report of the Savannah River Nuclear Solutions,

LLC Contributory Group Term Life Insurance Plan, EIN 38-3787673, Plan No. 508, for
period January 01, 2009 through December 31, 2009. The annual report has been filed
with the Employee Benefits Security Administration, U.S. Department of Labor, as
required under the Employee Retirement Income Security Act of 1974 (ERISA).

The plan has a contract with Life Insurance Company of North America to pay life
insurance claims incurred under the terms of the plan. The total premiums paid for the
plan year ending December 31, 2009 were $4,005,480.

The value of plan assets, after subtracting liabilities of the plan, was $1,264,143 as
of December 31, 2009, compared to $922,492 as of January 01, 2009. During the plan


http://www.dol.gov/ebsa/
http://www.cms.hhs.gov/

year the plan experienced an increase in its net assets of $341,651. This increase includes
unrealized appreciation and depreciation in the value of plan assets; that is, the difference
between the value of the plan's assets at the end of the year and the value of the assets at
the beginning of the year or the cost of assets acquired during the year. During the plan
year, the plan had total income of $3,870,689, including employer contributions

of $10,115, employee contributions of $3,855,974, and earnings from investments

of $4,600.

Plan expenses were $3,529,038. These expenses included $23,202 in administrative
expenses, and $3,505,836 in benefits paid to participants and beneficiaries.

This is a summary of the annual report of the The Savannah River Nuclear Solutions,
LLC Noncontributory OAD, Dependent Life and Accidental, EIN 38-3787673, Plan

No. 505, for period January 01, 2009 through December 31, 2009. The annual report has
been filed with the Employee Benefits Security Administration, U.S. Department of
Labor, as required under the Employee Retirement Income Security Act of 1974
(ERISA).

The plan has contracts with Life Insurance Company of North America to pay life
insurance, AD&D, Noncontributory, AD&D and Dependent Life claims incurred under
the terms of the plan. The total premiums paid for the plan year ending December 31,
2009 were $4,295,327.

Because they are so called "experience-rated” contracts, the premium costs are affected
by, among other things, the number and size of claims. Of the total insurance premiums
paid for the plan year ending December 31, 2009, the premiums paid under such
"experience-rated"” contracts were $3,688,286 and the total of all benefit claims paid
under these contracts during the plan year was $4,066,281.

You have the right to receive copies of the full annual reports, or any parts thereof, on
request. The following items are included in that report: an accountant's report; financial
information; assets held for investment; transactions in excess of 5% of the plan assets;
insurance information, including sales commissions paid by insurance carriers;

To obtain a copy of the full annual report, or any part thereof, write or call the SRNS
Service Center, BLDG. 703-47A, Aiken, SC 29808, or by telephone at (803) 725-7772.
You also have the legally protected right to examine the annual report at the U.S.
Department of Labor in Washington, D.C., or to obtain a copy from the U.S. Department
of Labor upon payment of copying costs. Requests to the Department should be
addressed to: Public Disclosure Room, Room N1513, Employee Benefits Security
Administration, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington,
D.C. 20210.



