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When you work at saving for retirement,

your employer will
work with you

by making certain matching contributions

Read this booklet carefully and refer to it whenever
you have any questions about the benefits available
through the Plan. For questions which have not been
answered through this SPD or the Record Keeper,
contact:

Benefits Solutions Service Center
(Service Center)
Service-Center@srs.gov
(803) 725.7772 or (800) 368.7333

This book is a summary of the official Plan Document for the
Plan, a qualified retirement plan offered by SRNS and SRR to
eligible employees. Every attempt has been made to describe
the Plan as clearly and accurately as possible. If there is a
discrepancy between this book and the Plan Document, the
Plan Document will govern.

The Savannah River Nuclear Solutions, LLC Defined
Contribution Plan (also referred to as "The Plan" or
Savings & Investment Plan “SIP Plan”) is a retirement
plan qualified by the Internal Revenue Service (IRS)
which provides benefits to eligible employees, retirees,
and survivors of Savannah River Nuclear Solutions, LLC
(SRNS) and Savannah River Remediation, LLC (SRR).
(SRNS and SRR are referred to together as the
“Employer” or “Company” in this Summary Plan
Description (SPD).) The Participants are eligible to
receive certain tax-advantaged benefits in the Plan
dependent upon the date they joined the Plan, their total
length of eligibility service in the Plan, their age, their
status as a full service employee, their pay, their marital
status, and the sponsoring employer for which they have
performed eligible service.

The Plan provides a convenient and tax-effective way for
you to build financial resources for your future by saving
today. When you work at saving for retirement, your
employer will work with you by making certain matching
contributions and adding them to your account each pay
period. In addition, for certain employees, your employer
makes a separate Qualified Non-Elective Contribution to
your account each pay period. This SPD provides an
overview of how these benefits work for you.

This SPD describes the Plan as of August 1, 2008, with
subsequent amendments. Please read this summary
carefully. Its purpose is to explain how the Plan works,
how you qualify for and ultimately receive Plan benefits,
what benefits are available to you, and what your rights
are as a Plan participant. The Employer, however,
reserves the right to amend or terminate the Plan, at any
time.

The Plan’s Record Keeper is Mercer HR Services, LLC.
You should contact them with general questions about
the Plan and specific questions about your account.

Plan Service Center / SIP Record Keeper
Mercer HR Services, LLC
www.ibenefitcenter.com

(866) 288-3257
Monday - Friday; 8 AM to 10 PM Eastern Time
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PLAN BENEFITS AT A GLANCE

When Eligible to Defer Immediately
Own Monies

Type of Employee Before-Tax, After-Tax, Catch-up Contributions
Contributions
How Much You Can 19% to 75% (subject to IRS maximums)
Contribute
49, Automatic Enrollment for employees
Automatic Enrollment N/A hired on or after August 1, 2010.
(Employees may change election.)
Company Match $.50 for every $1 up to 6% of Pay  $.50 for every $1 up to 8% of Pay per pay
Contribution per pay period when contributing period when contributing
Company Match Company Match Contributions begin after meeting one year of Eligibility Service
Waiting Period (Previous eligibility for the Plan applies)

Company Match Contributions are vested after three years of Eligibility Service

Company Match Vesting (Previous eligibility for the Plan applies)

Fund Investments Investments can be made in one or any combination of the funds available
Loans and/or You are able to take a loan or early withdrawal in certain instances. A fee applies
Withdrawals for loans.

59% Qualified Non-Elective Company
Contribution beginning on date of hire with
immediate vesting, not eligible for in-service

withdrawals or loans

Qualified Automatic
Non-Elective Company N/A
Contribution (QNEC)

PARTICIPATING IN THE PLAN

Eligibility
All employee categories of SRNS and SRR are eligible to participate in the Plan except the following. You
are not eligible to participate in this Plan if you:

e are classified by the Employer as an independent contractor (regardless of whether that classification
is controlling for federal employment tax purposes or under any other applicable federal, state, or
local law, and regardless of whether you are classified differently by a court or any federal, state, or
local agency),

e perform services under an agreement between the Employer and a leasing organization,

e are a union employee of the Employer whose retirement benefits were the subject of good faith
bargaining, and the collective bargaining agreement does not provide for you to participate in this
Plan,

e high school/post secondary students participating in School-to-Work programs, or

e are an employee of an Affiliated Employer

All employees who are not in an excluded category as set forth here are eligible to participate in the Plan
and will be enrolled in Program-A or Program-B of the Plan in accordance with the following eligibility
criteria:

Effective August 1, 2010 Savings and Investment Plan (SIP) | Page 4




Program-A (Incumbent)

Full Service Employees (including Option A
Craft) employed by SRNS, prior to August 1,
2008, who are Active Participants in the
SRNS Multiple Employer Pension Plan
(MEPP)

Full Service Employees (including Option A
Craft) employed by SRR, prior to July 1,
2009, who are Active Participants in the
SRNS Multiple Employer Pension Plan
(MEPP)

Limited Service Employees employed by
SRNS, prior to August 1, 2008, who complete
1,000 hours in a Computation Period

Limited Service Employees employed by SRR,
prior to July 1, 2009 who complete 1,000
hours in a Computation Period

Enrollment

Program-B (Non-Incumbent)

Full Service Employees employed by SRNS, on
or after August 1, 2008, who are NOT Active
Participants in the SRNS Multiple Employer
Pension Plan (MEPP)

Full Service Employees previously employed by
WSRC or BSRI, on or after December 9, 2008,
who are NOT Active Participants in the SRNS
Multiple Employer Pension Plan (MEPP)

Full Service Employees employed by SRR, on or
after July 1, 2009, who are NOT Active
Participants in the SRNS Multiple Employer
Pension Plan (MEPP)

Limited Service Employees employed by SRNS,
on or after August 1, 2008, who are NOT
Eligible Employees and Active Participants in
the SRNS Multiple Employer Pension Plan
(MEPP), who complete 1,000 hours in a 12
month Computation Period

Limited Service Employees employed by WSRC
or BSRI, on or after December 9, 2008, who are
NOT Eligible Employees and Active Participants
in the SRNS Multiple Employer Pension Plan
(MEPP), who complete 1,000 hours in a 12
month Computation Period

Limited Service Employees employed by SRR,
on or after July 1, 2009, who are NOT Eligible
Employees and Active Participants in the SRNS
Multiple Employer Pension Plan (MEPP), who
complete 1,000 hours in a Computation Period

Upon your employment by the Employer in an eligible employment category and your meeting the Plan
participation criteria, you may elect to participate in the Plan and begin making contributions through
regular payroll deductions. You will enroll through the Plan Service Center.

While participation in the Plan is voluntary, employees hired (or rehired) on or after August 1, 2010 will be
automatically enrolled in the Plan at a 49 employee contribution rate. Employees have the option of
increasing or decreasing this amount or opting out of the automatic enroliment process.

Please note that employees may use their work computer to access the Plan Web Site. During work
hours, employees are expected to limit their time to a reasonable duration. This approval is not
authorization to connect to other financial or investment web sites (with the exception of the Financial
Engines services available through the Plan website.)
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Plan Service Center

The Record Keeper has a service center to initiate
transactions and answer questions about your
account. The Record Keeper also has a website
where you can perform transactions, check
information about your account, change your
password, and get general information about
investing. The site will provide instructions to
guide you through the available transactions and
other features.

Plan Service Center
Mercer HR Services, LLC
www.ibenefitcenter.com

(866) 288-3257

Enrollment Process

Completing the Enrollment Process is the first
step in Plan participation. The process provides
the Plan information for setting up your Plan
account:

e Participant’'s savings rate: This is the
percentage of your eligible pay you
contribute to your account from your
paycheck. The Plan allows from 19% to 75%
(subject to IRS maximums.) If you are hired
(or rehired) on or after August 1, 2010, you
will be automatically enrolled in the Plan at a
49, employee contribution rate, unless you
elect otherwise, as described below under
“Automatic Enrollment.”

e The mix of participant’s contributions: You
choose if you want to take this money from
your paycheck before-tax, after-tax, or on a
combined basis.

e Investment choices: you choose the funds
and percent allocated per fund

e Participants may elect to have ALL
contributions follow the same election (your
investment choices can be in 19
increments, but must total 1009%) or
participants may choose different
investments for before-tax contributions,
after-tax contributions, Company Match
contributions, and for Program B
participants, the automatic Non-Elective
Company contributions.

Completion of the enroliment process authorizes the
Employer to deduct contributions from your eligible
pay each payroll period.

Automatic Enrollment

If you are hired or rehired on or after August 1,
2010, after you have met the Plan’s eligibility
requirements for making before-tax contributions,
you will be automatically enrolled in the Plan for
purposes of making before-tax contributions,
unless you elect otherwise.

Automatic before-tax contributions will be made at
a rate of 49, of your eligible pay. If you do not want
this automatic enrollment feature to apply to you,
you must “opt-out” of within 30 days of becoming
eligible. You may elect to make before-tax
contributions up to the maximum amount allowable
under applicable laws and regulations (as
described later in this SPD).

Additionally, if you wish, you may elect to have an
“automatic increase” provision apply so that your
deferral percentage will automatically increase
each year. You must “opt-in” to this automatic
increase feature if you want it to apply to you.

Naming a Beneficiary

When you enroll in the Plan, you'll also be asked to
designate a beneficiary on-line to receive the balance
of your account in the event of your death. Your
beneficiary (you may name more than one), may be
anyone including your spouse, your children, your
grandchildren, or a trust, but it is your responsibility
to ensure that your beneficiary designation complies
with applicable law. If you are married, it is
important to note that federal law protects your
spouse’s interests by requiring that your spouse be
designated as the sole primary beneficiary. In order
to name someone else as your primary
beneficiary(ies), your spouse must consent in writing
by signing the waiver included on the Beneficiary
Form and be witnessed by a notary public. In the
case of a divorce, some employees may be subject
to a Qualified Domestic Relations Order, where the
court places restrictions on the employee’s benefit.
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It is the employee’s responsibility to determine
that the beneficiary designation is in compliance
with applicable law. If, as of the date of the
employee’s death, there is no designation on file
or the designation on file is invalid under
applicable law, the employee will be treated as not
having a designated beneficiary and the Plan
account will be paid to the employee’s surviving
spouse (if married) or to the employee’s estate (if
not married).

You may change your beneficiary at any time, by
designating a new beneficiary on-line and
submitting any spousal approvals directly to the
Record Keeper.

CONTRIBUTIONS TO THE
PLAN

Your benefits from the Plan are provided by
contributions from you and the Employer.

Types of Contributions
Below are types of contributions which can be
made to the Plan:

e Before-tax contributions,

e After-tax contributions,

e Company Match contributions,

e Automatic Non Elective Company
contributions (QNEC) - for Program-B
participants only, and

e Rollover of pre-tax monies from a prior
employer’s Qualified Plan

When you enroll, separate sub-accounts are
opened in your name for each type of contribution.

When you make before-tax contributions, you
defer paying income taxes on that money until
you start to receive distributions from your Plan
account.

Before-Tax Contributions

Before-tax contributions are deducted from your
eligible pay and go directly into the Plan before
federal and most state and local income taxes
are calculated. In effect, these contributions will
reduce the amount of your eligible pay subject to
current federal and most state and local income
taxes. As a result, you pay lower taxes — which
means it costs you less to save. Keep in mind,
before-tax contributions are still subject to Social
Security (FICA) taxes.

As long as your before-tax contributions stay in
the Plan, they will not be taxed. However, when
you withdraw your before-tax contributions and
their investment earnings from the Plan, these
before-tax monies will be subject to taxes (unless
you are able to directly roll them over to an IRA or
other employer qualified plan). See those sections
later in this SPD.

After-Tax Contributions

After-tax contributions are deducted from your
eligible pay after federal, state and local income
taxes have been withheld. The earnings on your
after-tax contributions, however, are tax-deferred
(are not taxed) while they remain in the Plan.
When you receive your after-tax contributions, you
will only pay taxes on the earnings and not on the
amount of your after-tax contributions.

Catch-Up Contributions

These are Before-Tax contributions that allow
people age 50 or older by the end of the Plan Year
to make additional contributions to their 401(k).
The Catch-Up contribution provision was created
by the Economic Growth and Tax Relief
Reconciliation Act of 2001 (EGTRRA) so that older
individuals would be able to set aside enough
savings for retirement. The maximum Catch-Up
contribution amount a Participant can contribute
in 2010 is $5,500.

Company Match Contributions

The Company Match contribution is provided to
assist in saving money for your retirement. Your
Employer matches 50¢ on every $1 you save in the
Plan, either up to 6% of your eligible pay each pay
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period for Program-A participants or up to 8% of
your eligible pay each pay period for Program-B
participants. The match is money deposited to your
account, by your Employer, in addition to your own
contributions. The match is made whether you save
on a before-tax and/or after-tax basis. If you save
both ways, the match is applied first to your before-
tax  contributions, then to your after-tax
contributions. Company Match contributions and
their investment earnings are tax-deferred until you
withdraw them from the Plan. Company Match
contributions begin after you've completed one year
of Eligibility Service. You become vested in those
contributions (meaning you own them) after you've
completed 3 years of Eligibility Service. Previous
service or eligibility to participate in the Plan applies
towards the Plan’s eligibility service and vesting
requirements.

Before-Tax Savings vs. After-Tax Savings
Regardless of how you decide to save, the
earnings on your savings are not taxed while they
are still in the Plan. However, there are major
differences between saving on a before-tax basis
and saving on an after-tax basis. The following
example highlights the differences.

Before-Tax Advantage: An Example

You earn $85,000 annually and elect to save at a 6%
contribution rate throughout the year ($5,100 a
year). You are married, file jointly, and claim four
exemptions. You do not itemize deductions on
your federal income tax return and your Company
pay is your only source of income.

Looking only at federal
things simple, the

Percent if
you save

Percent if
you save

calculations below 6% on a 6% on an
illustrate the advantage Before-Tax | After-Tax
e oo e Basis Basis
Gross Pay $85,000 $85,000
6% Before Tax

Contribution - 5,100 0
Taxable Pay $79,900 $85,000
Federal Income Taxes -15,980 -17,000
6% After Tax Contribution 0 -5,100
Take Home Pay $63,920 $62,900
Difference in Take Home

Pay (Before Other Deductions

such as FICA, Medical, etc) + $1,020 $1,020

As you can see, whether you save on a before-tax
basis or an after-tax basis, the amount you save is
the same ($5,100). However, choosing before-tax
savings gives you an immediate tax advantage,
resulting in greater take-home pay...$1,020 in this
example. This does not include additional tax
advantages on any applicable state income taxes.

With the advantage of before-tax savings, you can
save at a discount. In the example, $5,100 goes
into your account. But your pay is only reduced by
$4,080 ($5,100 - $1,020 tax savings).

After-Tax Advantage

There are also advantages to after-tax savings.
First, any earnings on your after-tax contributions
accumulate in the Plan on a tax-deferred basis.
Second, depending on your situation, you may
want to have some money available to you at
retirement that has already been taxed. By
contributing to the Plan on an after-tax basis, you
ensure that some of your distribution is tax-free.

An Example: The Company
Match...Another Advantage of Saving

In the previous example, you were saving 6%
throughout the year of your $85,000 annual pay —
or $5,100 a year. (This example assumes you
have met the one year eligibility requirement.)
Here's what actually goes into your account:

$5,100
x .50

($85,000 x 6%)

(company match at 50 cents for every
dollar contributed)

$2,550

Your 6% Contribution =
Company Match =

$5,100
$2,550

Total to Your Account = $7,650

By contributing $5,100 to the Plan during the
year, you can “save” a total of $7,650 (as adjusted
for any investment earnings or losses), with the
$2,550 matching portion becoming vested after 3
years of service. That’s a savings advantage.
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If you are a Program-B participant, you receive a
company match on up to 8% of your
contributions. This example shows what would
actually go into your account, if you contribute 8%
of your eligible pay to the Plan to maximize the
company match.

$6,800 ($85,000 x 8%)

x .50 (company match at 50 cents for every
dollar contributed)

$3,400

Your 8% Contribution =  $6,800
Company Match = $3,400

Total to Your Account = $10,200

By contributing $6,800 to the Plan during the
year, you can “save” a total of $10,200 (as
adjusted for any investment earnings or losses).

Qualified Automatic Non-Elective
Company Contributions (QNEC)-

for Program-B Participants Only (Effective
August 1, 2008)

The Qualified Automatic Non-Elective Company
contribution is provided as an additional incentive for
Program-B Participants, in lieu of an accrued pension
benefit that is provided to Program-A participants.
After you meet the participation criteria for Program-B,
you will receive an automatic 5% Non-Elective
Company contribution each pay period. The 5% is
based on your eligible pay per pay period. This is
money deposited into your Plan account by the
Employer, in addition to your contributions and in
addition to the Employer Match contributions.
Qualified Automatic Non-Elective Company
contributions and any investment earnings are tax-
deferred until withdrawn from the Plan. These
contributions begin upon your date of hire and are
vested (you own them) immediately. You should elect
the investment fund(s) for this money. If you do not
make an investment election, the default investment
fund is the Vanguard Target Retirement fund which
most closely matches your anticipated retirement date
(based on a retirement age of 65.) However, prior
default investment fund elections continue until you
change them.

Limits on Your Savings

When you join, you decide how much you’d like to
save in the Plan. You may contribute from 1% to
75% of your monthly pay into the Plan. There are
certain limitations required by federal law that
affect the amount you can save. These limitations
are listed here and explored in greater detail in
this section.

401(k) Plan Limits for 2010

SIP Employee Elective

Contribution Limit (Pre-Tax) D 16800
Catch-up Contribution
(for Employees Age 50+ in the $ 5,500
Plan Year)
Annual Employee Defined
Contribution Limit $ 49,000
Annual Eligible Compensation $245,000

Limit

Annual Limit on Before-Tax Contributions
for 401(k) Elective Contributions
Federal law limits the amount you can contribute
on a Before-Tax basis. This yearly maximum
amount may be adjusted for inflation by the
Internal Revenue Service (IRS). For 2010, the
Before-Tax contribution limit is $16,500. If your
before-tax contributions reach the limit, your
contributions in excess of the limit will be either:

e Invested in your After-Tax Contribution

account, or
e Returned to you in your paycheck.

What happens in this situation depends on the
choice you make when you enroll or change your
contribution rate. The Enrollment Process
contains a section that enables you to make this
election. By default, if you fail to make an election,
any excess contributions will be returned to you in
your paycheck. Remember, if you reach your
Before-Tax limit before the end of a year and you
have no After-Tax contributions, you will not
receive any Company Match Contributions for
those pay periods where you made no
contributions.
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Catch-Up Contribution Limit

Beginning the year in which you turn 50, you are
eligible to contribute to a Catch-up Contribution
account on a Before-Tax basis. For 2010 this
amount is $5,500, which is subject to periodic
adjustment for inflation by the IRS. Catch-up
Contributions can only be made if a Participant
reaches the IRS Ilimit on contributions to a
qualified deferred contribution plan, like the SIP
Plan. If you qualify, you can contribute a total of
$22,000 in before-tax contributions to your Plan
account in 2010 ($16,500 in regular before-tax
contributions and $5,500 in Catch-up
Contributions). The Catch-up Contributions are
not matched by the Employer.

Annual Employee Defined Contribution
Limit

The annual contribution additions to your Plan
account (including your Before-Tax and After-Tax
Contributions, Company Match, and Non-Elective
Company Contributions) cannot exceed $49,000
for 2010 (adjusted periodically for cost-of-living
increases).

Annual Eligible Compensation Limit

The maximum amount of compensation that a
qualified plan may take into account for
contribution and benefit purposes is currently set
at $245,000 for 2010 and is subject to periodic
adjustment by the IRS.

Highly Compensated Employee Limit

Federal law also requires the Plan to pass tests to
assure a fair mixture of contributions from Plan
participants at all earnings levels. This non-
discrimination testing is done on an annual basis
and applies to before-tax contributions, after-tax
contributions, the Company Match, and the
Employer Non-Elective Contribution. To meet
these requirements, savings rates of certain Highly
Compensated Employees (HCEs) (generally those
employees making $110,000 or more) may be
reduced. This compensation limit may be adjusted
annually by the IRS. As a result, limits on savings
rates may be set for Participants whose gross
earnings (in the previous year) exceed the annual

federal compensation limit. For example, if a
Participant’s compensation is $110,000 or more
in 2009, then the Participant will be considered a
Highly Compensated Employee in 2010 for non-
discrimination testing purposes. If you are a
Highly Compensated employees whose
contributions must be reduced because of this
non-discrimination testing, the Record Keeper will
move your excess contributions to the opposite
account (before-tax account or after-tax account)
or your Catch-up account to the extent possible. It
may be necessary, however, to return some or all
of your contributions to you through a refund from
the Plan trustee.

You can change your future contribution amount,

switch between Before-Tax and After-Tax future

savings, or suspend your future contributions by
contacting the Plan Service Center.

Starting, Changing or Stopping Your
Contributions

You may start, change or stop the amount you are
contributing to your account daily and designate
the change(s) to the before-tax and/or after-tax
elections of your contributions. However, the last
change made prior to the posting of contributions
to your account will apply. You may stop
contributing to the Plan by changing your
contribution rate to zero.

For monthly paid employees, in general, if you input a
change by the second Sunday of the month, the
change will be effective for the current month’s
payroll. For weekly paid employees in general, if
completed by Sunday, the change will be effective the
second payroll following the Sunday completion.

Participants may also increase their contribution
percentage systematically on a scheduled annual
basis, through an Automatic Escalation process.
This voluntary process allows participants to elect
a contribution rate increase percentage up to their
elected goal contribution percentage. If elected,
the requested escalations will occur on an annual
basis.
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Rollover Contributions

Terminated or retired employees can roll over a
portion or all of their Plan account balance into a
qualified Plan at an eligible receiving institution.
As some restrictions may apply, check with the
Plan Service Center and the receiving institution.

If you have a 401(k) account from a previous
employer, you may request that the qualified
funds in that account be transferred to your SRNS
Plan. The Plan will accept “direct rollovers” of
before tax accounts from another employer’s
eligible retirement plan, 403(b) plans,
governmental 457 plans, traditional IRA’s, conduit
IRA’s, and retirement annuities. Note that you will
need to provide information to both your former
employer and the Plan Service Center in order to
complete the rollover transaction.

After you contact the Plan Service Center to
request a rollover, you will be sent a rollover
package with instructions on what is needed to
complete a rollover. You must also choose how
your rollover should be invested in the Plan by
completing a Rollover Contribution Form.

The rollover funds will be kept in a separate
rollover sub-account. Since the rollover amount is
taxable, it will be subject to ordinary income taxes
and a possible 109% penalty tax when you
withdraw it from your Plan account.

YOUR INVESTMENT
OPTIONS

The Plan is intended to be a plan described in
Section 404(c) of ERISA and Title 29 of the Code
of Federal Regulations Section 2550.404(c)-1. It
is intended that the Plan’s fiduciaries will be
relieved of liability for any loss occurring as the
direct and necessary result of your investment
instructions. You, as the Participant, have control
over your account and have responsibility for the
consequences of your investment decisions. As a
Plan Participant, you have a choice of several
funds in which to invest your Before-Tax
Contributions, your After-Tax Contributions, your

Company Match Contributions, and, if applicable,
your automatic Qualified Non-Elective Company
contributions (QNEC). What you will ultimately
earn from the Plan depends upon the performance
of the Plan’s funds. While the Employer believes
that the invested assets will appreciate in value
over time, there are no guarantees in this regard.

The Funds

Saving is the first step toward building your
retirement nest egg. However, to make your
money last a lifetime, you need to do more than
just save. You need to invest appropriately with
the objective of having your money grow to meet
your retirement income goals. Because each
individual’s retirement goals and tolerance for
investment risk differ, the Plan offers a line-up of
investment funds. A Fund Prospectus is provided
on-line for each fund on the Plan Web Site. Some
funds may have redemption fees, purchase blocks,
or revenue sharing. Please read each one carefully
before investing.

The Plan offers a variety of fund selections,
diversified between capital preservation, income,
value, blend, and growth. Each has a varying
degree of risk. In addition, a group of target date
retirement funds is also available. These funds
combine an array of investments, with varying
levels of risk into one fund selection, based on
your anticipated year of retirement.

Upon request to the Plan Administrator, you may
receive additional information including the
following, which will be based on the latest
information available:

e A description of the annual operating
expenses of each of the investment funds or
investment choices offered under the Plan
(e.g., investment management fees, trustees
fees, administrative fees and transaction
costs) which are charged to your account as
a percentage of average net assets.

e Copies of any prospectuses, financial
statements and reports or other materials
relating to the investment alternatives
available under the Plan to the extent
provided to the Savings and Pension
Administrative Committee.
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e A list of the assets comprised in the portfolio
of each investment alternative, the value of
each asset or the percentage of the investment
alternative which it represents. For an asset
which is a fixed rate investment contract, the
name of the bank or insurance company
issuing the contract, the term of the contract
and the rate of return under the contract.

e Current information about the value of the
shares or wunits in designated investment
alternatives offered under the Plan together
with current investment performance
information determined net of expenses.

e Information on the value of shares or units in
designated investment alternatives held in
your account.

An on-line financial modeling and investment
advice tool is available through Financial
Engines. This tool can assist with long term
planning for your retirement.

Financial Engines

On-Line Advice

To actively manage your account, on-line advice
and financial modeling tools are available. With
this on-line service, you can fine-tune your
investment strategy based on your financial
model. You can view a retirement income forecast,
explore different savings and investment
scenarios, and register for e-mail Progress
Reports and Advice Alerts. There is no charge for
this service.

Professional Investment Management
Advice

Financial Engines also offers a separate service for
Participants who want to have access to a
professional investment advisor. The professional
advisor can discuss your retirement objectives and
work with you on an individual basis to best
structure your investments to meet your goals.

You choose whether to enroll in this service. There
is a participant fee.

Making Your Initial Investment Choices
When you enroll in the Plan, you choose
investment elections for your Plan accounts. For
each election, you may choose to invest in just one
fund, or in any combination of two or more funds
— in multiples of 1%. Your total investment
allocation for each account — Before-Tax, After-
Tax, Company Match, Non-Elective Company
Contribution (QNEC) (if applicable), and Rollover
(if applicable) — must equal 100%.

Unless you elect otherwise, Plan contributions will
default into the Vanguard Target Retirement Fund
which most closely matches your anticipated
retirement date (based on a retirement age of 65),
if you have not identified a specific investment
fund or combination of funds. However, prior
default investment fund elections continue until
you change them.

Statement of Your Accounts
You will receive quarterly statements summarizing
the activity in your accounts unless you opt out of
the mailed statements preferring to receive your
information on-line. For each account your
statement will show:
e Your account balance at the beginning and
at the end of the period,
e Contributions to your account during the
period,
e Loans or withdrawals from your account
during the period,
e Net investment reallocations during the
period,
e Interest, dividends or changes in the value of
your investments during the period, and
e Your vested account balance.

This information, along with the prospectuses and
performance information which can be requested
for each fund from the Plan Service Center can
help you decide whether your investment choices
are meeting your personal financial goals.
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Changing Your Investments

You have the flexibility to change the investment
mix of both your current account and your future
contributions. However, excessive trading s
prohibited, and may carry a trading restriction
penalty. A participant who completes two round
trips in a single investment (mutual fund) in a 90
day period (exclusive of trades with the Stable
Value Fund and the U.S. Bond Index Fund) will be
considered an excessive trader. Systematic
rebalances, fund mergers, contributions, loan
repayments, and dividend reinvestments are
excluded from this transaction limit. Excessive
trading places extra stresses on the fund’s
liquidity, possibly negatively affecting the fund’s
costs and rate of return for all participants.

Changing Your Investment Election for
Future Contributions

You may change how future contributions from
your paycheck are invested, as frequently as on a
daily basis. However, the last change made prior
to the posting of contributions to your account will
apply. Changes may be made in 19% increments
and must total 1009% for each account (Before-
Tax, After-Tax, Company Match, or if applicable,
Non-Elective Company Contribution (QNEC), or
Rollover.

To change your investment election for your future
contributions, you must do so through the Plan
Service Center. Investment election changes are
processed immediately and are not subject to
price changes or market cutoff.

Reallocating or Transferring Existing
Balances

You can reconfigure the investment mix of your
existing accounts (Before-Tax, After-Tax, Company
Match, and, if applicable Qualified Non-Elective
Company Contribution (QNEC) and Rollover)
among the funds, by means of a reallocation or
transfer. A reallocation of your existing balance
means you redistribute your existing account
balance among the funds in which you wish to
invest. You will indicate your reallocation in 1%
increments so that the total in each account

(Before-Tax, After-Tax, Company Match, and, if
applicable, Qualified Non- Elective Company
Contribution (QNEC) and Rollover) equals 100%.
Having your investment plan already prepared will
enable you to successfully enter your changes.
Requests entered before 4:00 p.m. Eastern Time
(or when the NYSE closes) will be valued at that
day’s closing prices.

A transfer allows you to move money from one
fund to another fund without having to do a
complete reallocation.

Making Your Account Grow:

An Example

While no one can predict how the funds will
perform, here is an example to show how your
contributions, plus Company Match contributions,
plus tax-deferred growth can equal a future
financial payoff. The following example compares
the growth of two investments...One made to the
Plan and the other made in your own bank
account.

Assume your annual salary is $85,000 and you
decide to save 6% of that amount - $5,100 a year
— on a Before-Tax basis. The Company Match
Contribution of 50 cents on the dollar for the first
6% of pay adds $2,550 to your account. For
Program-B participants, the Company Match
Contribution of 50 cents on the dollar for the first
8% of pay you save, adds $3,400 to your account.

See Example on page 14.

You have the

flexibility to change
the investment mix

of your contributions.
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How Your SIP Money Grows with the Company Match

You Save 6% with a Company Match You Save 8% with a Company Match
of 3% of 4%,
Plan A Participants Maximum Match Plan B Participants Maximum Match

Assumes 6% Annual Investment Return

If You Save in If You Save on a If You Save in If You Save on a
Your Own Bank Before-Tax Basis Your Own Bank Before-Tax Basis
Account in the SIP Account in the SIP
After 10 years $57,104 $117,337 $76,138 $156,449
After 20 years $179,007 $367,823 $238,676 $490,431
After 30 years $423,710 $ 870,638 $564,947 $1,160,851

Assumes 4% Annual Investment Return

If You Save in If You Save on a If You Save in If You Save on a

Your Own Bank Before-Tax Basis Your Own Bank Before-Tax Basis
Account in the SIP Account in the SIP
After 10 years $51,760 $106,356 $69,013 $141,808
After 20 years $146,179 $300,367 $194,905 $400,489
After 30 years $309,864 $636,708 $ 413,153 $ 848,944

$85,000 for 2010 Salary (6% = $5,100 8% = $6,800)

Assumptions for both Plans:
3% Annual Salary Increase

Assumes an effective federal income tax rate of 209, and a South Carolina 7%, income tax rate for
savings through a personal bank account.

This example is designed to show how your account could grow over time. Your own account
growth will depend on a wide variety of factors, including any increases in pay over the years, your
savings rate, the funds’ actual investment performance, and whether you withdraw or borrow any
funds during your participation in the Plan. (This example does not include the Non-Elective
Company Contribution if you are in Program-B.)
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If you terminate your employment after you’ve
been with the Employer for at least three years of
Eligibility Service, you will own all the money
that’s in your Company Match account.

VESTING

Vesting means you own the money in your
accounts. You are always 1009% vested in your
own contributions and the earnings on your
contributions. Program-B participants are also
immediately vested in their automatic Non-
Elective Company Contributions (QNEC). You
become 1009% vested in Company Match
contributions, and the earnings on those
contributions, after you've completed three years
of Eligibility Service. For example, if you were
hired as a Full Service Employee on 08/01/2008,
you became 100% vested in Company Match
Contributions on 08/01/2011. If you leave the
Employer before you've completed three years of
Eligibility Service, you will forfeit the non-vested
Company Match Contributions and any associated
earnings. If you were previously vested in the Plan
and rehired, you are immediately vested upon
your rehire.

LOANS FROM YOUR
ACCOUNT

While this is a qualified retirement plan and is
designed primarily to encourage long-term savings
for your retirement, you do have access to your
funds during your employment with your Employer
if an unexpected financial need arises before you
retire. One form of access is taking a loan from
your own account. You can have up to two of these
loans outstanding at one time.

When you borrow from the Plan, you borrow
directly from your own accounts. Program-B
Participants cannot borrow from their automatic
Non-Elective Company Contribution (QNEC) for
loans.

Amounts Available to Borrow
The maximum amount you may borrow from your
Plan account is mandated by the IRS and is the
lesser of:

e 509 of your vested account balance, or

e $50,000

The Participant must reduce the $50,000 amount
if he or she already had an outstanding loan from
the Plan during the one-year period ending before
the date of the new loan. The amount of the
reduction is the Participant’s highest outstanding
loan balance during that period minus the
outstanding balance on the date of the new loan.

The minimum amount you may borrow is $1,000.
Therefore, in order for you to obtain a loan from
your account, your vested account balance must
be at least $2,000. All loans must be in
increments of $1.00. The amount you are eligible
to borrow is available on the Plan website and by
telephone, if you call the Plan Service Center.

Your loan reduces your investment fund balances
on a pro-rata basis. Loan repayments will be
applied to the investment funds indicated on your
contribution investment direction selections.

Loan Terms

The term, or length, determines how long you are
going to take to repay the loan. You can take from
12 to 60 months to repay your loan. However, if
the purpose of the loan is to purchase or build
your primary residence, the loan term can be
extended for up to ten years (120 months). You
will  be required to provide supporting
documentation, such as a Good Faith Estimate or
Sales Contract, to the Plan Service Center when
you are requesting a residential loan repayment
term of more than 60 months. Please note that
you may only have one residential loan
outstanding at a time and the loan must be used
for the purchase of your primary residence.
Spousal consent is not required to request a
loan.
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When requesting a loan, you determine the
amount you wish to borrow and the term of the
loan. You will also authorize payroll deductions

as the method of loan repayment. The Plan
charges a $50 fee for each loan, which will be

taken out of your account once the loan is
approved.

Applying for a Loan
To apply for a loan, you must contact the Plan
Service Center. Personal financial information to
be submitted with the loan request is very minimal
compared with the financial information required
for an in-service distribution. You may apply on-
line for the loan. The information you will be
asked to provide includes:

Type: Whether you want a personal loan
(loan term is between 12 and 60
months) or a residential loan (loan
term is between 61 and 120
months). Documentation is
required for residential loans.

Amount: The amount of the loan

Term: The term of the loan

The loan amount is taken pro rata from the
investment funds within each of your accounts.
Loans can not be taken from the automatic Non-
Elective Company Contribution (as applicable to
Program-B participants).

While you are repaying your loan, the payroll
deduction for your loan payment is a separate
deduction from your Plan contribution.

The Plan Service Center will tell you the amount of
your weekly/monthly payments. You may then
apply for that loan or request the payments for a
different loan amount. You will have the
opportunity to review and either accept or cancel
your loan application.

Approved withdrawals, including loans, will be
valued and processed after the close of that
business day. Checks are generally mailed

within 4 business days.

When receiving a withdrawal, a pay advice will be
attached confirming details of the transaction.
Verify the accuracy of the pay advice and report
discrepancies immediately to the Plan Service
Center.

Your Loan Interest Rate

The loan interest rate is set monthly, based on the
Prime Rate as reported by the Wall Street Journal
for the first business day of the month in which
the loan application is processed, plus 1%. Once
set, your loan interest rate will remain fixed for the
term of your loan. Loans granted at different times
may bear different interest rates.

Repaying Your Loan

When you repay your loan, you pay yourself back,
with interest. This means the money you repay is
put back into your own Plan savings accounts.

You repay your loan through payroll deductions.
The amount of your deduction depends on the
amount of the loan, the loan term (length), and
the interest rate charged. Repayments of principal
and interest are reinvested in your Plan accounts
according to your current investment elections.
You may request to prepay your total outstanding
loan balance in a single lump-sum payment,
without penalty, at any time after at least two
monthly payments have been deducted from your
pay. Partial payments, other than normal payroll
deductions, are not permitted. Please note that if
you have two outstanding loans and you pay off
one loan, you must wait at least one business day
before applying for another loan.
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To prepay your total outstanding loan balance,
contact the Plan Service Center. The Service
Center Representative will provide you the payoff
amount, to send as soon as practicable. Please
use a certified check, cashier’s check, or money
order made out to “SRNS SIP Plan”.

Direct Payment of Your Loan
Payroll deduction is the normal method of loan
repayment, unless:

e You are on a leave of absence without pay,

e You retire (see “When You Retire’’) and your
pension check is not sufficient to cover a
loan payment deduction, or

e Your paycheck is not sufficient to cover a
loan payment deduction.

In any of these circumstances, you will be
permitted to make direct payments (by direct
debits from a checking or savings account) to
continue the repayment of your loan. The Plan
does not accept payments by check. To request
direct payments, contact the Plan Service Center.

Please note that if you miss one full monthly
payment, your loan will be considered delinquent.
If you miss three consecutive calendar full
monthly payments, after the quarter in which your
last payment was made, your loan will be
defaulted (as mandated by the IRS). In addition,
the unpaid portion of your loan will be treated as a
taxable withdrawal and may be subject to taxes
and penalties.

If You Default on a Loan

You will be notified by the Plan Service Center if
your loan is declared in default (failure to repay).
If you fail to repay a loan, your unpaid balance will
be classified as a taxable distribution to you,
unless the loan is reinstated. (This requires full
repayment of the defaulted loan.) When the loan is
classified as an in-service withdrawal, any taxable
money remaining in your loan balance will be
subject to similar rules, limitations and tax
consequences as a withdrawal.

WITHDRAWALS DURING
EMPLOYMENT

While the primary purpose of the Plan is to help
you prepare for a financially secure retirement,
you do have access to money in your accounts
through the Plan’s withdrawal provisions. Due to
the many tax advantages associated with this type
of savings plan, there are some limitations on
withdrawals. But, generally, funds are available to
you if you need them. This section explains how
and when you can withdraw from your accounts.

Amounts Available for Withdrawal
The amount you can withdraw depends on the
amounts and types of contributions in your
account. The full amount of any after-tax
contributions you make to the Plan and their
earnings, along with the vested portion of your
Company Match contributions and their earnings,
are available for withdrawal at any time. Because
of the favorable tax treatment of Before-Tax
contributions, your Before-Tax contributions and
the earnings on that money are not available for
withdrawal unless:
e you are age 59Y% or older, or
e You experience an approved financial
hardship. (Note: Earnings on Before-Tax
Contributions, credited to your accounts
after December 31, 1988, can only be
withdrawn after age 59%.)

Withdrawing After-Tax, Company Match
Contributions and Rollover Contributions
Each year you can request up to three withdrawals
from your After-Tax, Company Match, and Rollover
accounts. To determine the amount you have
available for withdrawal and to request a
withdrawal, contact the Plan Service Center.

A Pay advice is attached to the check confirming
the specifics of your withdrawal. Please review the
advices and report any discrepancies to the Plan
Service Center immediately. The withdrawal is
taken pro-rata from the investment funds within
each of the accounts.
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Any portion of your withdrawal which is taxable
(Company Match account and all earnings on
after-tax contributions) will be subject to federal
income, state income and local income taxes.

Mandated Withholding Taxes

When you make a rollover eligible withdrawal or
receive a distribution, the Company is required, by
federal law, to automatically withhold 209 of the
taxable portion (Before-Tax contributions and their
earnings, earnings on After-Tax Contributions, and
the Company Match and earnings) for federal
income taxes unless the amount is directly rolled
over to another employer’s eligible retirement plan
or an Individual Retirement Account (IRA). If you
wish to make a direct rollover, contact the Plan
Service Center. Under applicable law, hardship
withdrawals are not eligible for rollover.

Withdrawing Before-Tax Contributions
Once you reach age 591, you are entitled to
withdraw Before-Tax contributions and earnings
for any reason. The withdrawal is taken pro-rata
from the investment funds. Any portion of the
withdrawal which is attributed to your Before-Tax
contributions, Company Match Contributions, and
earnings on your After-Tax, Before-Tax, and
Company Match accounts, will be subject to
federal income, state income and local income
taxes.

To request a withdrawal, contact the Plan Service
Center. After requesting your withdrawal, you have
the opportunity to review and either accept or
cancel your withdrawal.

Financial Hardship Withdrawals

If you are under age 5915, you may withdraw your
before-tax contributions only in the event of an
approved financial hardship. A financial hardship
means you have an immediate and heavy financial
need for money that is not available from other
sources.

There are federal guidelines that must be followed
to determine a financial hardship. Examples of
acceptable financial hardship include:

e Purchase of your principal residence,

e Payment of tuition and related educational
fees and room and board expenses for the
next 12 months of post-secondary education
(including graduate school and any approved
trade or technical school) for you, your
spouse, your children, your dependents,
and/or your designated beneficiary,

e Prevention of eviction from or foreclosure of a
mortgage on your principal residence,

e Payment of uninsured medical expenses
(described in Internal Revenue Code Section
213(d)) that have already been incurred by
you, your spouse, your child (whether or not
that child lives with you), your dependent, or
your designated beneficiary, or expenses that
have not already been incurred, but which
must be prepaid in order to allow those
persons to obtain medical treatment,

e Funeral/burial expenses for a parent, spouse,
child, dependent as defined by Internal
Revenue Code section 152 or your designated
beneficiary or beneficiaries under the Plan,

e Repair of unforeseen damage to your
principal residence not compensated for by
insurance that would qualify for the casualty
deduction under IRC section 165, or

e Facts & Circumstances - A situation that has
resulted in an immediate and heavy financial
need based on circumstances not covered by
hardship reasons listed (examples:
Substantial other expenses required in
connection with your principal residence,
severe curtailment of your income, sudden or
unexpected losses not covered by insurance).

An application is available on-line. Hardship
withdrawals must be approved by the Plan
Administrator or a designee and are requested
through the Plan Service Center. After requesting
a withdrawal, an Application will be mailed to your
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address on file. Complete and return the
application along with the required documentation
within 30 days from the date of request. The
required documentation must show proof of your
financial hardship and show you have no other
resources available to meet your financial need.
Approval or denial of your request will be
determined following the review of your
documentation. In order to adequately review
hardship documentation, the time needed for final
approval or denial may be lengthened. Prior to
approval, you will be required to withdraw any
monies available via regular withdrawal. Upon
approval of the hardship request, your
contributions and the Company Match will be
suspended for a period of 6 months. Any Qualified
Non-Elective Company Contributions are not
effected.

If your request for a financial hardship withdrawal
is approved, you may withdraw funds from your
Before-Tax Contributions and the earnings on
Before-Tax Contributions credited to your account
before January 1, 1989. Earnings on before-tax
contributions credited to your account after
December 31, 1988 are not permitted to be
withdrawn for financial hardship. In any case, you
can only withdraw enough money to satisfy the
financial hardship. The withdrawal is taken pro-
rata from the eligible investment funds within each
of the accounts.

Before-tax contributions and their earnings
withdrawn under a financial hardship may not be
repaid to your account and are subject to federal
income, state income; local income taxes and
early withdrawal tax penalties. Hardship
withdrawals do not count toward the three
withdrawal maximum in a calendar year.

Hardship withdrawals are subject to the same
suspension and forfeiture rules as other
withdrawals.

Suspensions

When taking a hardship withdrawal, you are
suspended from making Before-Tax, After-Tax,
and/or Catch-up Contributions to the Plan for a
minimum of six months after receipt of the
distribution. This does not impact Loan
repayments, which will continue to be repaid from

your pay.

In-Service Withdrawals during Military
Leave

Effective January 1, 2009, if you are performing
qualifying military service for more than 30 days,
you are treated as having a severance from
employment and may therefore take a distribution
of your Before-Tax Contribution account and your
After-Tax Contribution account, to the extent
required under applicable law. If you elect to
receive a distribution of your Before-Tax
Contribution account or your  After-Tax
Contribution account under this special provision,
you may not make any contributions to the Plan
during the 6-month period beginning on the date
of the distribution.

PLAN PAYMENTS AFTER
YOUR EMPLOYMENT ENDS

You may request a total distribution of your
accounts if your employment ends. However, you
will forfeit the Company Match contributions in
your account if you:
e Are not vested, and
e Your employment ends for any reason other
than retirement under an Employer’s
pension plan, death, lack of work, attainment
of age 65,0r Long-Term Disability

However, if you are rehired, you may “buy back”
any forfeited Company Contributions by repaying
the entire amount within a certain time limit. It is
your responsibility to contact the Plan Service
Center to request a “buy back” within the time
limit. The Plan Service Center will advise you of
the time limits.

If you terminate employment with the Employer
before you are vested in your Company Match
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contributions, your nonvested Company Match
contribution account (if any) will be forfeited when
you incur five (5) consecutive one-year breaks in
service. This means that if you are rehired after
you incur five consecutive one-year breaks in
service, your non-vested benefits will be
permanently forfeited.

If you are zero percent (0%) vested at the time of
termination of employment, then you are treated
as having been “cashed-out” of the Plan, and your
benefits will be forfeited, and in that case, if you
are rehired before incurring five consecutive one-
year Breaks in Service, your nonvested forfeited
benefits will be reinstated to your Company Match
contribution account if you repay the full amount
distributed to you (other than the amount
attributable to unmatched before-tax
contributions, after-tax contributions, and rollover
contributions). However, if you are rehired after
you incur five consecutive one-year breaks in
service, your nonvested benefits will be
permanently forfeited.

To request a total distribution of your accounts,
contact the Plan Service Center. They will guide
you  through the  steps, including  tax
consequences. For a total distribution, you may
request:

e a cash distribution (check) or

e a direct rollover to an IRA or another

employer’s eligible retirement plan or
e acombination of both

Please note with a cash distribution, the check will
be made payable to you and 209 of the taxable
portion will be withheld for federal income taxes,
and you will generally be subject to federal income
taxes (and any state and local income taxes) on
the amount of the distribution plus a 10% early
distribution penalty. For a direct rollover, checks
will be made payable to the receiving plan, but will
be mailed to you. You must send the check to the
receiving plan.

After requesting your distribution, you will have
the opportunity to review and either accept or
cancel your proposed distribution. Under certain
circumstances, you are permitted to defer receipt

of your distribution, or elect other forms of
payment. These circumstances are described in
the following sections.

When Your Employment Terminates

If you terminate your employment with your
Employer, whether voluntarily or involuntarily
(except reduction in force, death, Long-Term
Disability, or retire at age 65 or older), you forfeit
the Company Match Contributions in your account
if you are not yet vested. You are always vested in
your contributions and earnings, and any Qualified
Non-Elective Company Contributions (QNEC). You
must have three years of Eligibility Service to be
vested in the Company Match. When terminating
employment, the following rules apply concerning
your account balance:

e $1,000 or Less: You will receive a full
distribution of your vested account balance
upon your termination.

e More than $1,000: You may choose to leave
the money in your account, or receive a full
distribution of your account upon or after
termination.

If you are receiving your total account balance,
you can defer paying taxes by requesting a direct
rollover of the taxable portion of your account
balance into an IRA or other employer’s eligible
retirement plan that accepts rollovers. Total
distribution of your account is only done on a cash
(check) basis.

After termination (including retirement), no further
contributions by you or the Company are
permitted. However, you will continue to have the
advantage of your savings growing on a tax-
deferred basis until you elect to withdraw your
money.

If you have a loan at the time you terminate
(except upon retirement, see “When You Retire”),
you must either pay off the loan in a lump sum or
it will default. A defaulted loan will be treated as
taxable income and may be subject to taxes and
penalties.

In addition, if you leave your money in the Plan,
you may continue to reallocate or transfer your
existing account balances in accordance with
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procedures established by the Plan Administrator.
If you have elected to defer your distribution, you
may later elect a total distribution at any time.

If You Are Re-Employed

If you leave the Employer after meeting the
eligibility requirements for the Company Match
and are later re-employed, you will be immediately
eligible for the Company Match. Your prior service
may be restored for vesting in subsequent
contributions. For example, if you left the
Employer after you had two years of Eligibility
Service and are re-employed, on your return you
will need only one additional year of Eligibility
Service to become vested.

Your prior service for vesting in subsequent
contributions will generally be reinstated following
rehire if you meet at least one of the following
conditions:

(a) You made contributions to the Plan prior
to your terminating employment with the
Employer.

(b) You had vested Employer contributions
held in the Plan on your behalf before you
terminated employment with the Employer.

(©) The number of your consecutive one-year
breaks in service is lower than the number
of your years of service for vesting
purposes before you terminated
employment with the Employer.

(d) The number of your consecutive one-year
breaks in service is less than five (5).

In most cases, you will meet at least one of these
conditions, and your prior vesting service will be
reinstated following rehire. However, if none of
these statements applies in your situation, then
you will not receive credit for your prior service for
vesting purposes following rehire.

WHEN YOU RETIRE

When you retire (Program-A employee: age 50 and
15 years of Eligibility Service, the minimum for an
Early Retirement; Program-B employee: age 55
and 10 years of Eligibility Service, the minimum
for an Early Retirement), the Plan provides a
number of options.

You may elect to:

e Defer distribution of your account until a
later date,

e Receive your distribution in installment
payments,

e Receive a total distribution payment of your
account balance,

e Receive a partial distribution (3 partial
distributions per year are available),

e Roll over an account balance from another
employer’'s eligible retirement plan to this
Plan,

Deferring Your Payments After
Retirement

At the time of your retirement, you may not need
to use the money from your Plan account. In that
case, you can continue to defer taxation by
deferring receipt of your distribution. You may
defer payment up to April 1st of the year following
the year in which you reach age 70 & 1/2, after
you terminate employment. However, you must
start receiving a Minimum Required Distribution
at that time (as mandated by IRS). If you do not
take the Minimum Required Distribution when
required, you may be subject to a 509% excise tax
on the minimum amount not taken. Note that
Required  Minimum  Distributions are not
applicable for employees who are still active in the
Plan. The Required Minimum Distribution was not
required for 2009 under the Worker, Retiree and
Employer Recovery Act of 2008 (WRERA). The
Plan reviews new legislation and will advise
impacted Participants through a mailing of
changes. Contact the Plan Service Center to make
arrangements to receive a Minimum Required
Distribution.

While your money remains in the Plan, you
continue to have access to your account. You may
request withdrawals, reallocations, and transfers
within Plan limits. You cannot request a new loan
after retirement.

If you have an outstanding loan at the time you
retire, you may:
e Prepay the loan in a single lump-sum
payment, or
e Authorize regular pension check deduction
to continue making loan payments, or
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e Repay the loan through monthly automatic
payments from your bank account, or
e Let your loan default (taxes and penalties

may apply).

Your Installment Options After
Retirement

There are two installment options available when
you qualify for retirement. These options are also
available to you later on, if you elect to defer
payment when you retire. You may elect a fixed
number of installments or lifetime installments
for your total account balance. With either option,
you may elect at any time to receive the remainder
of your account in a single cash payment.

Installment payments are taxed in the year you
receive them. Each installment payment is treated
as a pro-rata recovery of your After-Tax
Contributions (non-taxable) and earnings, Before-
Tax Contributions and earnings, and Company
Match Contributions (and, if applicable, Non-
Elective Company Contributions (QNEC)) and
earnings.

e Fixed number of installments. Under this
option, you may request that the value of
your accounts be paid to you in monthly
installments. The maximum number of
monthly installments you may elect is based
on your age when you retire, or on your age
and the age of your primary beneficiary at
the time you retire. The minimum number of
installments is 24 and the maximum number
is your life expectancy based on actuarial
tables. Payments are recalculated each
month. If your spouse is the only primary
beneficiary, he or she may continue to
receive the remaining installments after your
death.

e Lifetime installment payments. Under this
option, the value of your accounts is paid in
monthly installments based on your life
expectancy, or the life expectancies of you and
your primary beneficiary. Payments are
recalculated each month. Payments continue
for your lifetime. If your spouse is the only
beneficiary, and if your installment amounts

were based on your joint life expectancies,
your  spouse may continue receiving
installments for his or her lifetime after your
death.

To request installment payments, contact the Plan
Service Center. Please note that once you have
accepted the installment payment option, the
amount can be changed twice a year. (A
beneficiary can change installment payments to a
more frequent installment distribution.)
Installment payments begin the following month
after the request has been made.

Even if you have elected to receive installment
payments, you may still request up to three
withdrawals per year, make fund reallocations and
continue paying on an outstanding loan by having
the deductions taken from your Retirement check.

If You Are Re-Employed After
Installments Begin

If you are re-employed as a full-service employee
after monthly installments have begun, your
installments will stop. When you again retire, your
Plan balance will include any additional amounts
contributed to your accounts while you were
employed. At that time, you may again choose one
of the payment options permitted by the Plan.

Total Distribution Payment

A total distribution payment is available to you at
any time after you retire. Even if you are receiving
installment payments, you can elect to have the
balance of your account distributed in one total
distribution at any time. If you do not elect a
direct rollover of the taxable portion of your
distribution, the amount you receive will equal
your total account balances less the required 20%
federal income tax withholding on the taxable
portion. After-tax contributions included in your
distribution will not be subject to federal income
tax withholding. A total distribution payment is
taxable in the year you receive it if the taxable
portion was not directly rolled into an IRA or other
employer’s eligible retirement plan. However, the
total distribution payment may be eligible for
favorable tax treatment (ten year forward
averaging).
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COVERAGE
CONTINUATION IN
SPECIAL SITUATIONS

If You Return From Military Leave

If you are returning from Military leave, you have
the option to make up missed employee
contributions. The amount of the contributions
will be based on your percentage contributed and
your pay in effect prior to your military leave. In
accordance with  the Uniformed  Services
Employment & Reemployment Rights Act
(USERRA) and the Heroes Earnings Assistance &
Relief Tax Act (HEART), you will receive the
equivalent of 3 times the period of your absence,
but not longer than five years to make up the
repayments. You will receive Company Matching
Contributions based on the made up employee
contributions. For Program-B Participants, you
will also receive your 59% Non-Elective Company
contributions that were missed during your
military leave. The Non-Elective Company
contribution amount will be based on your pay in
effect prior to your military leave. As legislation
changes frequently, refer to USERRA and the
HEART Act, or the Plan Service Center for current
information.

If you die while on qualified military leave, your
survivors will be entitled to any additional benefits
that the Plan would otherwise provide if you had
been actively employed at the date of your death
(such as 100% vesting).

If You Qualify for Long-Term Disability
Benefits

If you are approved for and accept Long-Term
Disability under your Employer’s Disability Income
Plan, you have the same options as a terminated
Participant (see  “When Your Employment
Terminates”). The Company Match will become
fully vested.

If You Qualify for an Incapability
Retirement

If you are approved for and accept an Incapability
Retirement under the SRNS Multiple Employer

Pension Plan, you have the same options as a
retired Participant (see “When You Retire”).

In the Event of a Qualified Domestic
Relations Orders

Benefits provided under this Plan are for you and
your beneficiary. Your benefits cannot be
assigned to someone else in order to settle a debt.
However, the Plan will pay amounts to a former
spouse or to a child as ordered by a court,
pursuant to the terms of a Qualified Domestic
Relations Order (QDRO). If the Savings and
Pension Administrative Committee receives an
Order that relates to you, they will notify you
immediately. You have a right to obtain, without
charge, a copy of the procedures governing
Qualified Domestic Relations Orders from the
Savings and Pension Administrative Committee.

In the Event of Your Death

If you die before receiving your entire account

balance, your designated beneficiaries will be

eligible to receive the balance in your account.

Federal law requires that if you are married, your

spouse be designated as sole primary beneficiary

of your Plan assets upon your death unless:

e Your spouse has consented in writing, which

has been witnessed by a notary public, to
your naming another beneficiary.

If you do not have a surviving spouse and no
beneficiary has been named, the Plan
distribution is made to your estate.

If you were repaying a loan through deductions
from your regular paycheck or pension check, it is
possible for your spousal beneficiary to repay any
remaining loan balance with a single lump-sum
payment. Otherwise the outstanding loan(s)
balance will be treated as a deemed withdrawal
and a taxable distribution from the Plan.
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When Your Death Occurs After You

Terminate Employment with your Employer
If you terminate your employment and defer the
distribution of your Plan account and your death
occurs before you request a distribution, then your
beneficiary has certain payment options available
depending on the beneficiary’s relationship to you.
Your spouse beneficiary may continue to defer the
balance or request a distribution with or without a
rollover of taxable contributions. However, your non-
spouse beneficiary can either roll the inherited Plan
into an IRA or can accept an immediate distribution.

When Your Spouse is Your Primary
Beneficiary

After your death, a spousal beneficiary of an active
employee or retiree has many of the same rights
under the Plan as you had. If the surviving spouse
chooses to defer a distribution from your account,
an account will be set up in their name and they will
be assigned a Personal Identification Number in
order to use the Plan Web Site or the Plan Service
Center. The spouse will be able to:

e Make three withdrawals per year,

e Reallocate or transfer balances among funds,
and

e Repay outstanding loan balances with a single
lump-sum payment.

Additionally, the spouse can defer a distribution to
the April 1 of the calendar year following the
participant’s attainment of age 70 & 1/2. At that
time, your spouse will be required to take a
Minimum Required Distribution to avoid paying a
509% excise tax. If your death occurs after you began
receiving installment payments under the "fixed
number of installments” option, your spouse may:

e continue to receive the remaining installments
after your death,

e may stop installment payments,

e may elect a total distribution payment of the
remaining account balance, or

e change to a more frequent installment
distribution

If you had elected the “lifetime installment
payment” option, and the installments were based
on your joint life expectancies, your spouse may:
e continue receiving installments for his or her
lifetime,
e may stop installment payments,
e may elect a total distribution payment of the
remaining account balance, or
e change to a more frequent installment
distribution.

Remember, at any time, your surviving spouse
can request a lump sum payment if you or your
spouse elected to defer distribution of your
account.

If the Plan is Top Heavy

The term “Top Heavy” is used when more than
609% of the account balances under the Plan
belong to key employees. Key employees of the
Employer are certain highly-compensated officers
and certain owners of the Employer.

The Plan is not currently top-heavy. |If the Plan
becomes top-heavy, the Employer may be required
to make certain accelerated vesting and
contributions for its non-highly-compensated
participants. The Plan Administrator will advise
you if the Plan becomes top-heavy.

TAXATION OF
DISTRIBUTIONS

Taxable distributions, whether they are
withdrawals (including financial hardship
withdrawals), lump sum amounts or installment
payments, are subject to federal income, state
income, and local income taxes.

Federal Taxation Rules

There are three types of federal taxes that can
affect a withdrawal or distribution from your Plan
account: income tax (ordinary and capital gains),
109%, penalty tax, and 509, excise tax.
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Income Tax
Whenever you take money out of the Plan, you
may owe taxes to some degree. You will owe
ordinary income tax when you take a distribution
from:
e Before-tax contributions,
e Rollover contributions,
e Automatic Non-Elective Company
contributions
e Company Match contributions, and
e All investment earnings in your Plan
accounts.

If you have made After-Tax Contributions to the
Plan, you have already paid income tax on those
contributions. However, income taxes will be owed
on the After-Tax company Matched Contributions
and investment earnings.

Note:

The tax laws governing savings plans such as the
Plan are complex and subject to change. While
this description is based on the Employer’s
general understanding of current tax laws, you
should consult a professional tax advisor before
you make a withdrawal or receive a distribution
from your Plan accounts.

10 Percent Penalty Tax

As the Plan is meant to be used for long-term
retirement goals, federal law imposes a 109%
penalty tax, which is in addition to your ordinary
income tax, to discourage early withdrawal of
funds. In general, the 10% penalty tax will apply
to the taxable portion of any withdrawal or
distribution from your Plan account taken before
you reach age 59Y% while you are still employed by
the Company.

A 10% penalty tax will not apply if — and to the
extent that:

e Adistribution is made to you after age 59V,

e A distribution is made due to your death or
disability (as defined by the Social Security
Administration),

e A payment is made to an alternate payee
under the terms of a “Qualified Domestic
Relations Order” (QDRO),

e A distribution is made after retirement or
separation from service during the year in
which you reach age 55 or you are over 55.

e You roll over the taxable portion of a
distribution to an Individual Retirement
Account or another employer qualified plan,

e The distribution is used for unreimbursed
medical expenses, as defined by IRC Section
213, that exceed 7.59% of your adjusted
gross income,

e |If substantially equal periodic payments are
made in at least annual installments over the
life (or life expectancy) of the Participant or
the joint lives of the participant and
designated beneficiary.

50 Percent Excise Tax

Under federal tax law, you must begin to withdraw
your Plan account by April 1st of the calendar year
following the calendar year in which you attain age
70 & 1/2 or retire, whichever is later. If you do
not, you must pay a 509 excise tax on the amount
that should have been withdrawn. The Required
Minimum Distributions for 2009 were not required
under the Worker, Retiree and Employer Recovery
Act of 2008 (WRERA) and may be waived again in
the future.

Federal Tax Withholding

The taxable portion of a rollover eligible
withdrawal or distribution that is not directly
rolled over to an Individual Retirement Account or
another employer qualified plan is subject to an
automatic 209, federal income tax withholding
requirement. This amount may not cover all the
taxes you owe; that determination should be made
when you file your annual federal income tax
return.
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Forward Averaging Tax Treatment
Distributions paid in a single lump sum may be
eligible for favorable forward averaging tax
treatment under certain extremely limited
circumstances.

Forward averaging allows you to pay taxes on your
total distribution as if it were paid out over a 10-
year period — if you were born before January 2,
1936 —reducing the taxes you owe. You may be
able to use forward averaging once if you:
e Are at least age 59 & 1/2, and
e Have been a plan participant for at least five
years. See a tax consultant for further
information on forward averaging.

Deferring Taxation of Your Distribution
You should be aware that you can defer current
taxation by rolling over the taxable portion of a
withdrawal or distribution (which is in excess of
your After-Tax Contributions) into an Individual
Retirement Account (IRA) or another employer
qualified plan. You may roll over the combined
balance of your before-tax contributions, Company
Match  Contributions, any previous rollover
contributions, and the earnings in each account.
You may be allowed to rollover the After-Tax
Contributions and earnings depending on the IRA
other employer qualified plan’s design. The
rollover must be made directly from this Plan to
the IRA or other employer qualified plan;
otherwise, any taxable portion of the distribution
will be subject to an automatic 209, withholding
tax.

Your direct rollover check will be mailed to your
address of record and be made payable to the
trustee of your IRA or eligible retirement plan. It
will be your responsibility to forward that check to
the trustee of your IRA or employer qualified plan.

State and Local Income Taxes

While Before-Tax Contributions in South Carolina
and Georgia are generally treated the same way as
by the federal government, and are not taxed until
they are distributed, some states and municipalities
tax these amounts. Check with a tax consultant to
see how the state or city in which you live treats the
taxable status of Before-Tax Contributions.

Your After-Tax Contributions have already been
taxed by your state or local government; however,
the earnings on your After-Tax Contributions and
Company Match Contributions and earnings are
subject to tax when withdrawn and/or distributed.

HOW OTHER BENEFITS
ARE AFFECTED BY
PARTICIPATION

Your contributions do not affect your other
Company benefits or Social Security
withholdings.

Some of the other Company plans, such as the
SRNS Multiple Employer Pension Plan and Life
Insurance plans, base benefits on eligible annual
pay. Those plans will continue to provide benefits
based on your pay prior to the deduction of
Before-Tax Contributions. That way, the Before-
Tax Contribution feature has no effect on these
other benefits. You will continue to pay Social
Security taxes on your gross pay (including before-
tax contributions). As a result, you will receive the
same Social Security credit as you would have
received had Before-Tax Contributions not been
deducted.

ADMINISTRATION AND
CLAIMS

To request a withdrawal, loan, fund reallocation or
transfer, contribution amount change or
information about your account, contact the Plan
Service Center.

Following your data entry on the screen, you will
have the opportunity to review and either accept
or cancel your transaction. The Plan is valued
daily. Consequently, withdrawals, loans, and
distributions are valued as of the close of the
business day in which the request is made. Direct
Deposits are made within 4 days; checks are
mailed within 10 business days. The amount of
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of the withdrawal, loan or distribution does not
receive any more earnings after the Valuation
Date.

Plan Service Center
Mercer HR Services, LLC
www.ibenefitcenter.com
(866) 288-3257
8 AM to 10 PM Eastern, Monday - Friday

If a Claim is Denied

If benefits are denied under the Plan, you or your
beneficiary will receive a written notice within 90
days (or 45 days if your claim relates to
disability). You have a right to appeal any denied
claim. To appeal, you must send a written notice
to the Plan Administrator. For more information,
please refer to the Benefits Overview and General
Information book.

ERISA INFORMATION

As a participant in the Plan, you are entitled to
certain rights and protection under the Employee
Retirement Income Security Act of 1974 (ERISA).
The official Plan Document and trust agreement
govern the operation of the Plan and payment of
all benefits. For more information on this plan or
your ERISA rights, refer to the Benefits Overview
and General Information book.

Eligibility for benefits should not be viewed as a
guarantee of employment. Also, while your
Employer intends to continue providing a
comprehensive benefits program, the Employer
reserves the right to modify or terminate any of
the benefit plans at any time and for any reason.
For more information on the procedures to modify
or terminate benefit plans, refer to the Benefits
Overview and General Information book.

Your Rights Under ERISA

This statement of ERISA rights is required by
federal law and regulation. As a participant in the
Plan, you are entitled to certain rights and
protections under the Employee Retirement
Income Security Act of 1974 (ERISA).

ERISA provides that all Plan Participants shall be

entitled to:

i. Examine, without charge, at the Employer’s
office and at other locations, such as worksites
and union halls, all documents governing the
Plan, including collective bargaining
agreements and a copy of the latest annual
report (Form 5500 series) filed by the Plan
with the U.S. Department of Labor and
available at the Public Disclosure Room of the
Employee Benefits Security Administration.

ii. Obtain, upon written request to the Plan
Administrator, copies of documents governing
the operation of the Plan, including collective
bargaining agreements, copies of the latest
annual report (Form 5500 series) and updated

summary plan description. The Plan
Administrator may make a reasonable charge
for copies.

iii. Receive a summary of the Plan’s annual
financial report. The Plan Administrator is
required by law to furnish each participant
with a copy of this summary financial report.

iv. Obtain a statement of your total Plan benefits
(your account balance) and your vested Plan
benefits, if any, or if you have no vested
benefits, a statement of how many more years
you will have to work to have a vested right to
plan benefits. This statement must be
requested in writing and is not required to be
given more than once every 12 months. The
Plan must provide the statement free of
charge.

In addition to creating rights for Plan participants,
ERISA imposes duties upon the people who are
responsible for the operation of the Plan. The
people who operate your Plan, called “fiduciaries”
of the Plan, have a duty to do so prudently and in
the interest of you and other Plan Participants and
beneficiaries.

No one, including your employer, your union, or
any other person, may fire you or otherwise
discriminate against you in any way to prevent you
from obtaining a Plan benefit or exercising your
rights under ERISA.

If your claim for a Plan benefit is denied, in whole
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or in part, you have a right to know why this was
done, to obtain copies of documents relating to
the decision without charge, and to appeal any
denial, all within certain time schedules.

Under ERISA, there are steps you can take to
enforce the above rights. For instance, if you
request materials from the Plan and do not
receive them within 30 days, you may file suit in a
federal court. In such a case, the court may
require the Plan Administrator to provide the
materials and pay you up to $110 a day until you
receive the materials, unless the materials were
not sent because of reasons beyond the control of
the Plan Administrator.

If you have a claim for benefits which is denied or
ignored, in whole or in part, you may file suit in a
state or federal court. In addition, if you disagree
with the Plan’s decision or lack thereof concerning
the qualified status of a domestic relations order,
you may file suit in federal court. |If it should
happen that Plan fiduciaries misuse the Plan’s
money, or if you are discriminated against for
asserting your rights, you may seek assistance
from the U.S. Department of Labor, or you may
file suit in a federal court. The court will decide
who should pay court costs and legal fees. If you
are successful, the court may order the person
you have sued to pay these costs and fees. If you
lose, the court may order you to pay these costs
and fees, for example, if it finds your claim is
frivolous.

If you have any questions about your plan, you
should contact the Plan Administrator. If you
have any questions about this statement or about
your rights under ERISA, or if you need assistance
in  obtaining documents from the Plan
Administrator, you should contact the nearest
office  of the Employee Benefits Security
Administration, U.S. Department of Labor, listed
in your telephone directory, or the Division of
Technical Assistance and Inquiries, Employee
Benefits Security Administration, U.S. Department
of Labor, 200 Constitution Avenue N.W.,
Washington, D.C. 20210. You may also obtain
certain publications about your rights and
responsibilities under ERISA by calling the
Publications Hotline of the Employee Benefits
Security Administration.

PLAN INFORMATION

Type of Plan:
Defined Contribution and 401(k)

Plan Name:
The Savannah River Nuclear Solutions, LLC
Defined Contribution Plan

Plan Year:
January 1 - December 31

Plan Number:
334

Plan Sponsor:
Savannah River Nuclear Solutions, LLC

Plan Sponsor Employer Identification
Number:
32-0255508

Plan Administrator:

Savings and Pension Administrative Committee
Building 703-47A

Aiken, SC 29808

(803)725-7772 or (800) 368-7333

Plan Administrator Employer
Identification Number:
27-0583928

Agent for Legal Process:

Corporate Service Company

1301 Gervais Street

Columbia, SC 29201

Phone: (800) 927-9800

Legal process may also be made upon the Trustee.

Plan Trustee:
Mercer Trust Company

Investors Way
Norwood, MA 02062

Plan Service Center:
Mercer HR Services, LLC
Investors Way

Norwood, MA 02062-1584
(866) 288-3257
www.ibenefitcenter.com
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GLOSSARY OF HELPFUL TERMS

Affiliated Company

A company, organization or other entity not
participating in the Plan, but which is a member
of a controlled group of corporations required to
be aggregated with the Company pursuant to IRS
regulations.

After-Tax Contributions
Contributions deducted from your pay which have
already been taxed.

Automatic Enrollment

Automatic enrollment (also known as “automatic
employee contribution”) is a procedure for
encouraging employee participation in 401(k)
wherein a sponsoring employer chooses to enroll
its employees in the plan automatically, using
salary reduction, without requiring them to take
any initiative or action in order to participate. The
contributions are Before-Tax (excludable from
income for income tax purposes), are invested in a
manner designated by the plan (unless and until
the employee chooses a different investment), and
accumulate earnings that are not taxed until
withdrawn from the plan. Although employees
must be given adequate notice and opportunity to
opt out of the plan, automatic enrollment create a
“positive presumption” in favor of saving.

Before-Tax Contributions

Contributions that are deducted from your pay
before federal income and most state income and
local income taxes are deducted. Before-tax
contributions reduce the amount of your pay
subject to current federal income taxes and most
state income and local income taxes. As long as
these contributions and their investment earnings
stay in the Plan, they will not be taxed. When
these contributions and their earnings are
withdrawn and not rolled over from the Plan, they
will be subject to income taxes.

Beneficiary
The person or persons you choose to receive your
account balance in the event of your death.

Capital Preservation
A conservative investment strategy that seeks to

maintain the original value of an investment, plus
dividends or interest.

Catch-Up Contribution

A Before-Tax contribution that allows people age
50 or older by the end of the Plan Year to make
additional contributions to their 401(k) and/or
individual retirement accounts. The Catch-Up
contribution provision was created by the
Economic Growth and Tax Relief Reconciliation
Act of 2001 (EGTRRA) so that older individuals
would be able to set aside enough savings for
retirement. The maximum Catch-Up contribution
amount a Participant can contribute in 2010 is
$5,500.

Code

Internal Revenue Code of 1986 as amended from
time to time.

Computation Period

The days or months of service within a 12-month
period beginning on the date you first complete an
Hour of Service (or complete an Hour of Service
upon reemployment, if applicable, after being
absent from service for more than a 12-month
period) and each 12-month period thereafter
based on the anniversary of that date.

Eligibility Service

Service which determines when you are eligible for
a benefit and includes recognized service with the
Employer.

Employer

Employer participating in the Plan: SRNS as of
8/1/2008, SRR as of 7/1/2009, and WSRC Team
prior to 07/01/2009.

Full Service Employee

An employee on the active payroll who is
scheduled to work 20 or more hours per week,
and who is hired to fill a permanent job vacancy.
There are two sub-categories of full service
employees - full time employees (works a
minimum average of 40 hours per week) and part
time employees (scheduled to work between 20
and 36 hours per week.)
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Hour of Service

Each hour you are paid by the Employer for work
you perform. You also receive credit for one Hour
of Service for time you are paid by the Employer
for reasons other than work (such as vacation,
illness or disability) up to a maximum of 501
hours for any continuous period. If you are on a
qualifying military leave, you will receive credit for
your Hours of Service at your customary rate for
the period of military leave, subject to applicable
laws governing military leave.

Loan Term
The time required to pay back a loan.

NYSE
New York Stock Exchange

One Year Break in Service

A Computation Period in which you are credited
with not more than 500 Hours of Service. You
may avoid a one-year break in service if you are
absent from work because of pregnancy, birth of a
child, placement of a child for adoption or caring
for a child immediately after birth or placement.
You must provide the Plan Administrator with
proof that the absence was for one of these
reasons.

Pay

Basic cash remuneration paid to an Employee for
services rendered to an Employer before any
salary reduction contributions to this Plan or a
cafeteria plan wunder Internal Revenue Code
Section 125 or a qualified transportation fringe
benefit plan under Internal Revenue Code Section
132(f)(4) plus certain holiday, Sunday, shift
premiums and differentials (including certain
differential wage payments relating to military
leave), and certain overtime and work schedule
premiums.

e For non-exempt employees, base pay plus
estimated shift differential (determined on
the basis of pay rate, assigned shift schedule
and projected working schedule) plus reactor
certification pay.

e For exempt employees, base pay plus a
supplement based on average holiday pay
and on the normal projected working
schedule, plus estimated shift and Sunday
premiums, plus reactor certification pay.

e Pay shall be calculated at the beginning of
each pay period.

Pay Advice

A statement detailing a payroll/pension check.

Pro Rata

Divided proportionally. (Example: Jane is charged
309% of the fees because she has 309% of the
funds.)

SIP

Savings and Investment Plan now known officially
as the Defined Contribution Plan (DC Plan)

SRNS

Savannah River Nuclear Solutions, LLC

SRR

Savannah River Remediation LLC

Top Heavy Plan and Non-Discrimination
Testing

In general, a 401(k) plan is top-heavy when more
than 60% of the present value of benefits goes to
key employees. If a plan is deemed top-heavy, it
must apply certain accelerated vesting and
contributions to all eligible non-key employees.

Total Distribution
A distribution of the entire account balance plus
earnings.

Valuation Date
Each trading day of the New York Stock Exchange.

Vesting

Vesting refers to an employee’s right to the money
that is in their 401(k) plan account. If an
employee terminates employment, any non-vested
money in their account is forfeited (not paid to the
employee). Elective deferrals made by all
employees must be immediately 1009% vested (or
“non-forfeitable”). However, non-elective employer
contributions are vested according to a schedule
established by the plan. Program-A or Program-B
employees become entitled to Company Match
Contributions when they have completed three
years of Eligibility Service with an Employer under
the Plan.

WSRC Team
Washington Savannah River Company, LLC
(WSRC), Bechtel Savannah River, INC (BSRI),
BWXT Savannah River Company (BWXT), BNG
America Savannah River Corp (BNG AMERICA),
and CH2SRC.
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CONTACT INFORMATION

Mercer Plan Service Center

Mercer Plan Web Site

(Available 24 hours a day)

Benefits Solutions Service Center
(Serves both SRNS and SRR for the Plan)

Financial Engines
(financial advisor)

Telephone:
(866) 288-3257
Plan Customer Service Representatives are available
from 8 a.m. to 10 p.m. Eastern Standard Time,
Monday through Friday, excluding holidays
recognized by the Plan Service Center.)

Mailing Address:
Mercer HR Services, LLC
Investors Way
Norwood, MA 02062-1584

www.ibenefitcenter.com

(803) 725-7772 or (800) 368-7333
Service-Center@srs.gov

Mailing Address:

SRNS Benefits Solutions Service Center
Building 703-47A
Aiken, SC 29808

(800) 601-5957
www.ibenefitcenter.com
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