
Key Skilled Technician Apprenticeships

PUT YOUR
SKILLS TO

The Savannah River Site (SRS) Apprenticeship School is a structured workforce development initiative aimed at building a highly skilled, diverse
workforce. Through partnerships with government agencies, educational institutions, and local communities, the program provides hands-on training,
job-specific education, and professional development for apprentices across three key models. 

The Key Skilled Technician Apprenticeship is focused on roles requiring interdepartmental collaboration and specialized skills, such as production 
operators and maintenance technicians.  Registered apprenticeships last approximately 8 months to 4 years, during which apprentices complete 
on-the-job and classroom training while earning a scalable wage. Each program trains apprentices in the necessary processes to become a qualified 
employee in their specific discipline. Upon successful completion, participants receive a national, industry-recognized, and portable credential from the 
Department of Labor. 

The 3 P’s

PAY
earn a

competitive,
scalable wage

PAPER
complete classroom and

on-the-job training at
SRNS and/or with a
college/university

POSITION
PROGRAM 
GRADUATES
AS OF FY24

Completing an 
apprenticeship opens a 

well-defined career 
pathway within SRS.

Entry Requirements
Must be 18 years or older

U.S. citizenship required for security cleared positions. 
(See DOE Order 472.2)

High school diploma or GED equivalent

Must complete SRS General Employee Training
and substance abuse processing.

Skilled technician candidates must complete ACT 
WorkKeys Skills assessments or WIN Skills 
Assessments and achieve the minimum scores (see 
next page for job-specific score requirements).

SRS
APPRENTICESHIP

SCHOOL
BREAKDOWN

KEY SKILLED TECHNICIANS

YOUTH APPRENTICESHIPS

PROFESSIONAL / DEGREE-BASED



TO APPLY FOR OPEN POSITIONS
www.SavannahRiverNuclearSolutions.com Click Careers Click Apply Now

To receive notifications on job postings, the applicant must have a BrassRing account and be logged 
in to save a search. This will enable email notifications based on the saved search. For example, you 
can save a search for "Apprentice." Saved searches can be viewed in the candidate zone, expire in 90 
days, and trigger an email reminder upon expiration.

Receive notifications of future postings
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SRNS is an Equal Opportunity employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, 
sexual orientation, national origin, disability or protected veteran status. SRNS is also committed to making our workplace accessible to individuals with 
disabilities and will provide reasonable accommodations, upon request, for individuals to participate in the application and hiring process. To request 

such an accommodation, you may contact us by phone at 803-952-8207 or by e-mail at hrrecruiting@srs.gov.

SCAN TO

Follow us on Facebook, Flickr,
Instagram, LinkedIn, X and YouTube
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ACT WorkKeys is a job skills assessment system, which measures foundational and soft skills. 
The assessment is offered at multiple test sites. Visit act.org to find a testing center near you 
and learn more about ACT WorkKeys: Visit act.org > Click "Registration" > Select "Test Center 

Locator" from the drop-down menu.

WIN is a job skills assessment system, which 
measures foundational and soft skills. The 

assessment is offered at every Adult Education 
Test Center in South Carolina. 

https://www.winlearning.com/aboutwin

MARK YOUR 
CALENDARS: 

April Job Posting > 
September Start

October Job Posting > 
January Start

*Check BrassRing weekly
for cohort updates.


