Effective January 2025

2025 Benefits Plan Summary

for new employees of Savannah River Nuclear Solutions

Benefit Provider Details Ellglh_lllty Eligibility
Plan begins ends

Exempt:

Last day of month following termination
Medical BCBS-SC Standard, Basic on hire date
Non-Exempt:

The Sunday following termination

Exempt:

Last day of month following termination
Dental BCBS-SC Prime, Standard on hire date
Non-Exempt:

The Sunday following termination

Exempt:

first of the month Last day of month following termination

Vision EyeMed High Option, Low Option following hire date

Non-Exempt:
Last day of month following termination

Flexible Spending '
Annual Max: $3,300 first of the month .
Account: HSA Bank ' e on date of termination
Traditional and Limited (can carry over $640 to next year) following hire date
Flexible Spending .
Account: HSA Bank Annual Max: $5,000 first of the month on date of termination

Dependent Care following hire date

. . first of the month on date of termination

Aflac: Critical lliness Aflac $10,000 or $20,000 Option following hire date Portability option
. . . first of the month on date of termination

Aflac: Accident Aflac High or Low Option following hire date Portability option

Seed: $500 single, $1,000 family

Health Savings Account HSA Bank Annual Max: $4,300/ $8,550 first of the month Portable: Participant retains account
(HSA) Over 55 can contribute an additional |  following hire date following termination
$1,000 annually
1,040 total hours of STD
100% of base salary
_— ; After 1,040 hours ends,
Short-Te(rsnT1|]I;|sahlllty Internal gg[;'%%g{?l:ﬁ]l:;s rgggcﬁfutg on hire date you return to active work, or
P g o you're no longer approved for STD
Buy-Up Option available for 100% of
base salary for the full 1040 hours
. 6.0% of bgsp sqla(y. . the end qf the mopth that you turn 65;
T g GBI s £ e T s
within 12 months from hire date longer disabled; or you die

Continued on Page 7
For details on the 2025 Benefits Plan, please see the Summary Plan Descriptions located at srs.gov/general/jobs/benefits/index_e.htm
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2025 Benefits Plan Summary

for new employees of Savannah River Nuclear Solutions

Continued from Page 1

Benefit Plan Provider Details Eligibility begins Eligibility ends
Parental Leave Internal 100% of base salary for 160 hours on hire date Within twelve months of the birth or
adoption of a child or children
Tuition Tuition Reimbursement up to $10,000
Reimbursement/ annually/Student Load Debt Reduction |  Contact Benefits for o
Student Load Debt Internal up to $4,200 annually and no more more details on date of termination
Reduction than $5,250 annually if combined
Life Insurance -
Non-Contributory Prudential 1 x salary on hire date on date of termination
(Company Paid)
AD&D
Non-Contributory Prudential 1 x salary (24 hour coverage) on hire date on date of termination
(Company Paid)
. . Exempt:
Léf:nlt:?huurﬁ::c? Prudential Additional 1,2, 3,4,5,6, 7 or 8 times imcrg\é?jriaafgl e];ﬁfm Last day of month following termination
Emplo eey. salary (with a $1,500,000 cap)* anoroved eynrollmenfg Non-Exempt:
ploy pp The Sunday following termination
. Exempt:
Confrli]:uliory- Prudential Available in $10,000 increments, imcrﬁ\ézri:%;al)?];ﬁfg\lz\\/ﬁ]g Last day of month following termination
: to a maximum of $300,000* Non-Exempt:
Employee approved enroliment The Sunday following termination
. Available to spouses* in $10,000 . . Exempt:
I‘éf:nlt':ishuurfo':;? Prudential increments (maximum $100,000). iglor;I]Zrc?igﬁeII; ?(];]Icrocvvi\:]eg Last day of month following termination
L Available to children Non-Exempt:
Spouse/Children at $5,000 or $10,000. enrollment The Sunday following termination
Available to spouses* in $10,000 . . Exempt:
AD&D ; X ! Coverage is effective . I
- ) . increments (maximum $100,000). . . . Last day of month following termination
Contributory: Prudential Available to children in $2,000 immediately following Non-Exempt:

Spouse/Children

increments (maximum $20,000).

enrollment

The Sunday following termination

Continued on Page 3

*May require evidence of insurability
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2025 Benefits Plan Summary

for new employees of Savannah River Nuclear Solutions

Continued from Page 2
Benefit Plan Provider Details Eligibility begins Eligibility ends

Program B
¢ Qualified non-elective company
contribution of 5% of pay each pay
period. Immediate vesting.

e Can contribute before-tax, Roth
or traditional after—tax and before-tax,
or Roth catch-up contributions
(age 50 or older).

e Current match and vesting schedule:
Savings & 50 cents on the dollar up to 8% (3-year
Investment Plan Transamerica vesting in company match). on hire date
(SIP)

Contributions cease
when employment ends
e Beginning June 1, 2025:
match 50 cents on the dollar up to 8%
(less than 5 years), 50 cents on the
dollar up to 12% (5 or more years)

® Beginning June 1, 2025:

New hires vesting schedule:
Year2 25%
Year3 50%
Yeard 75%
Year5 100%

. on hire date,
( Zlirgllii;in:ﬁ) —_ i\goerTo?Jl?sye?r ;Sggleag::r pro-rated based on hire on date of termination
P p y date within fiscal year

EAP Coordinator on-site: 2-9836
First Sun EAP: (800) 968-8143
Counseling:

BCBS-SC 5 free sessions per issue/incident
Life Management Services:

5 free sessions per issue/incident

Employee
Assistance Plan SRNS

(EAP)

on hire date on date of termination

Low or High Coverage options:
Employee, Employee and Spouse, first of the month
Employee and Child(ren), Employee following hire date
and Family

Portable: Participant may request
to maintain the account following
termination

Hospital Indemnity

Insurance Prudential

Portable: Participant may request
to maintain the account following
termination

first of the month
following hire date

Identity Theft and

Home Title Fraud [Dwatchdog Employee Only option, Family option

*May require evidence of insurability
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2025 Benefits Plan Summary

for new employees of Savannah River Nuclear Solutions

Continued from Page 3

Wellness Service . . Eligibilit Eligibilit
: .. Provider Details g . y SITI
services description bhegins ends
Diabetes Management -
Program free Bluetooth meter, free test strips, E(EBL?S:&Q%'A%?E on hire date
coaching _
enrolledin an and no cost
Masod Pressure SRNS Medical Plan to eligible
anagement Program free Bluetooth blood pressure cuff Teladoc (You must be enrolled in participants on date of
and coaching Health an SRNS Medical Plan to that meet termination
. be eligible and meet the eligibility
Weight Management free BIuetooth scale Teladoc Health eligibility requirements
Program and coaching requirements.)
Links participant with
a case manager, who can:
Coordinate care among all your
providers. This might include a primary
care physician, oncologist and others.
Provide support and education Emplovee and eligible
Oncology Concierge . Companion ploy giie
Service Make sure you get counseling to hep Care de[’ggﬁ%nlbls \év'ho IaFr’(Ia enrglljeqb:n on hire date ton d.atetlof
improve your quality of life Solutions | 2N SRNS Medical Plan. Eligible ermination
Participants must be enrolled in
Help you in managing the cost an SRNS medical plan.
associated with your condition by
making the most of your health
insurance benefits
Refer you for an Expert Medical Opinion
at no cost to you (completely voluntary)
Within Health: eating disorder Telehealth
Youturn Health: substance misuse provider; ) Emdployee T]”d eIigibIe" )
. support accesse ependents who are enrolle
Tgfe"n“!;i’t?'sﬂfﬁ'cti's _ through | inthe SRNS Medical Plan. | on hire date tg?n?i?lzi%fn
NOQD: 0psesswe BCBS My | Participants must be enrolled in
compulsive disorder (0CD) Health an SRNS Medical Plan.
Meru Health: mental health program Toolkit

*May require evidence of insurability
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2025 Benefits Plan Summary

for new employees of Savannah River Nuclear Solutions

Continued from Page 4

Wellness services Service description Provider Details Eligibility begins  Eligibility ends
Powered by MDLIVE®, hoard-certified N
doctors have an average of 15 years of Employees and eligible
experience. They are trained to provide dependents how are enrolled in
quality telehealth care. an SRNS Medical Plan.
When you register, you'll answer a series Your insurance benefits cover Exempt: Last
of questions so your doctor knows your personalized, cor]vement day of month
health history. You can also see the MD Live care by phone or video. Blue following
Blue CareOnDemand same doctor for each visitto builda | 1o CareOnDemand doctors date of hire termination.
relationship. can help with more than 80 Non-exempt: The
. conditions. They include all Sunday following
With Blue CareOnDemand, there are no these and more: You must be termination
surprise costs. You will see any out-of- enrolled an SRNS Medical Plan.
pocket costs before you see your doctor. You need to register and access
You can share a summary of your Blue CareOnDemand through
visit with your local doctor to ensure BCBS My HealthToolkit.
consistent care among all your doctors.
date of
termination
Family Y or date the
. o 1 of Greater Employees and dependents agreement
YWA membership cspa asoount off ; Augusta that meet the YMCA dateofhire | between SRNS
(branches in eligibility requirements and the YMCA
the CSRA) terminates,
whichever occurs
first
Consumer shopping platform
provides discounts for travel,
automotive, food, golf, cash back,
electronics, tickets, apparel, pet
SRNS MarketPlace insurance and mucphpmore.p BenefitHub date of hire tg?n?i?];eti%fn

Access: https://srnsmarketplace.
benefithub.com/Welcome
and register with code HRNGNX

Employees and dependents

*May require evidence of insurability
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2025 Benefits Plan Summary

for new employees of Savannah River Nuclear Solutions

Continued from Page 5
Wellness services Service description Provider Details Eligibility begins  Eligibility ends

Provides all the tools you need to get
moving again from the
comfort of your home. You'll get
exercise therapy tailored to your
needs, technology for instant
feedback in the app, personal coach
and physical therapist.

Best of all, it's free, and 100%
covered by SRNS, for you and eligible

family members. da.te of
Si oday for hel Hinge Employees and eligible Jf\r/vnr]llzennagloann
i ign up today for help .
Physical Therapy with any of the following: Health de?:r;dglgt'\fstkﬂa:d?cr:Ieglr:rllled date of hire terminates,
whichever comes
Conquer pain or limit ed movement first

Recover from a past injury

Reduce stiffness in achy joints.
Join for your back, knee, hip, neck
or shoulder.

On average, participants cut their
pain as much as 68%*

*May require evidence of insurability
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